USM Bylaws, Policies and Procedures of the Board of Regents

VII' -9.00 -POLICY ON VESTING OF CERTAIN RIGHTS UPON IMPLEMENTATION
OF PHASE I-NONEXEMPT OF THE USM PAY PROGRAM

(Approved by the Board of Regents, EFFECTIVE July 1, 1996. Amendments approved by the
BOR February 2, 1996; Amendé€xttober 92015).

l. PURPOSE AND APPLICARBRLITY
This policy outlines and guarantees the continuaticzowérage of certain existing

human esources policies amtocedures for certain US®mployees. This policy
applies
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changed tdhe job group ohonexempt shall continue to earn 22 days of annual
leave until they reach 20 yeaskservice. On the 20th year they shall start
earning annal leave at the rate of 25 days gear. Employeewith 20 or more
years of servicat the time of implementation shall earn aneabe at the rate

of 25 days per year.

2. If there is a change to an employee’s posittmough promotion or transfer to
theexempt group the employee shall be governed by annual leave policies and
procedures@plicable toher/his newob class and new job Group.

D. Grievance Procedures and Special Action Appeals
Employees whose job class or job group is changed upon implementation of the
USM Pay Program shall not losay grievance and appeal rights or access to the

grievance and/or the special action appeals procdsdegere available to them
and in effect for their jolslass or job group prior to the change.

IMPLEMENTATION PROCEDURES:
Each President shallentify his/her designee(s) as appropriate for this policy, develop

procedures as necessary to implement this policy, communicate this policy and applicable
procedures to his/her institutior@mmunity, and post it on itaestitutional website.
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