USM Bylaws, Policies and Procedures of the Board of Regents

9,,( ROLICY ON PROFESSIONAL CONDUCT AND WORKPLACE BULLYING

(Approved bythe Boardof Regentson October9, 2015;Amended Juné6,2017;Amended
Junel?7, 2021)

PURPOSE AND APPLICABILITY

This policy establishes expectatioftg theconductof Regularand Contingent
Nonexemptand Exempstaff employeesFailureto complywith these expectatiomsay
resultin disciplinaryaction.

GENERAL STANDARDS OF CONDUCT

A. Employeeshallexhibitexemplaryconductandusehonestffortsin the performance
of their duties.

B. Employeeshall notknowingly makeunauthorized commitments promises of any
kind purporting to bindhe Institution or the University Systeof
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conscientiougperformancef their duties.

VIl —8.05-2



USM Bylaws, Policies and Procedures of the Board of Regents

A. Employeeshall treat thers with dignity, respect and professionalism ahdll not
promote orcreateanes thertherther
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employee and any legatoceeding irwhich anemployeds involved, asa partyor
otherwisejf the arresbr legalproceeding affect®r reflectson, theemployee’s job
fitnessor performance.

IMPLEMENTATION PROCEDURES:

Each President and the Chancellor shall identify his/her designee(s) as appiapttéde
policy; develop proceduress necessary implementthis policy, communicate thipolicy and
applicableprocedureso the USMO orhis/herinstitutional communityandpostit on its
institutionaland theUSMO’s website.

REFERENCE:

Governor'sExecutiveOrder01.01.2015.08 Standards Conductfor ExecutiveBranch
Employeesand Reporting oMisconduct
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