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VII – 7.24 POLICY ON CALL -UP TO ACTIVE MILITARY DUTY DURING  
A NATIONAL OR INTERNATIONAL CRISIS OR CONFLICT FOR  
NONEXEMPT AND EXEMPT STAFF EMPLOYEES  

 
(Approved by the Board of Regents, October 5, 2001; Amended December 6, 2002; Amended 
October 17, 2003; Amended September 10, 2004; Amended June 18, 2010; Amended October 9, 
2015) 
 
 
I. PURPOSE AND APPLICABILITY 
 

The purpose of this policy is to provide procedures consistent with the health and 
retirement benefits programs administered by the State of Maryland; the USM policy on 
return to work; and the USM policies on tuition remission, upon call-up to active military 
duty during a national or international crisis or conflict by order of the President of the 
United States.  The policy is not intended to take precedence over Article 65, Section 42, 
of the Annotated Code of Maryland and Federal law for orders to active military duty 
made by the Governor of the State of Maryland.  Commencing July 1, 2003, to the extent 
that there is any inconsistency between Section II of Policy VII-7.24 and Section II.C. of 
Policy VII-7.23, Policy VII-7.23 shall take precedence. 
 
The policy applies to full-time and part

employees on Regular Status. 
 

II.  CONTINUATION OF HEALTH BENEFITS  
 

A. Military Reserves – Paid Leave 
 

1. Upon call-up to active military duty during a national or international crisis or 
conflict, an employee shall submit a copy of the military orders to his 
immediate supervisor and may elect to use accrued leave to remain on the 
payroll.  In the absence of such an election, or upon the exhaustion of accrued 
leave, the employee shall be placed on Leave Without Pay Status.  

 
2. While on the active payroll, a reservist shall have the same benefit deductions, 

unless the reservist files an Active Employee Enrollment Form to cancel any or 
all benefits within 60 days of entry into Active Duty.  A copy of the military 
orders must be submitted with the Active Employee Enrollment Form.  If the 
Active Employee Enrollment Form is not completed to cancel any or all 
deductions, the same deductions shall continue as long as the employee remains 
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payments while on the Military LAW will be post-tax and will not affect the 
employee's W-2 status. 

 
4. 
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benefits as an active employee.  Surviving beneficiaries shall receive a lump sum 
payment of the annual salary plus contributions or, if the spouse law comes into 
effect a monthly check for life. If disabled during active duty military service, an 
employee still on Leave With Pay Status, may file for an ordinary disability benefit 
but not an accidental disability benefit. 

 
G. Military Reserves – Disability or Killed in the Line of Duty while on Leave 

Without Pay 
 

An employee killed in the line of duty, or who sustains serious injuries making it 
impossible to return to work, and such death or injury occurs while on Leave 
Without Pay Status, will not receive a death benefit or have the right to file for a 
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