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8. Military Administrative Leave will cease on the terminatidate of the
employee’s original (or subsequently submitted extended) military orders or
upon deactivation, whichever is earlier.

9. Itis the employee’s responsibility to notify his/her supervisor of the
termination date of the active military duty. If teeployee fails to notify
his/her supervisor of the deactivation, and or chooses not to return to
University employment, the employee shall be responsible for reimbursement
for the paid leave used while not on active duty status and may be subject to
disdplinary action. The period an individual has to report back to work after
military service is based on USERRA /US Department of Labor regulations.

IMPLEMENTATION PROCEDURES
Each President shall identify his/her designee(s) as appropriate for thys gelielop

procedures as necessary to implement this policy, communicate this policy and applicable
procedures to his/her institutior@mmunity, and post it on itastitutional website.

REFERENCE:

Annotated code of Maryland, State Personnel and &e#sgticle, Section &107; Section I.C.
subject to abrogation on June 30, 2005 was made permanent by the General Assembly in their
2005 session.
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