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VII -4.20 - POLICY ON TUITION REMISSION FOR SPOUSES AND DEPENDENT 

CHILDREN OF USM  EMPLOYEES AND RETIREES 
 

 (Approved by the Board of Regents on January 11, 1990; Amended by the Board on 
May 31, 1990; Amended February 28, 1992, Amended by the Board on August 24, 2001; 
Amended by the Board on December 7, 2001; Amended by the Board on August 23, 
2002; Amended by the Board on December 6, 2002; Amended by the Board on June 27, 
2003; Amended by the Board on June 17, 2011; Amended by the Board on September 
19, 2014) 
  

I. PURPOSE AND APPLICABILITY 
  
The University System of Maryland (USM) supports the general policy of tuition 
remission for the spouses and dependent children of USM Faculty and Exempt and 
Nonexempt Staff Employees on Regular or Retired Status, by its constituent institutions, 
on an intra- and inter-institutional basis. 

 
II.  DEFINITIONS  

 
For the purposes of this policy, the following definitions apply: 
 
A. Dependent Child: The son/daughter, stepson/stepdaughter or legally adopted 

son/daughter of a USM Employee or Retiree who: 
 



USM Bylaws, Policies and Procedures of the Board of Regents 
 

 

VII -  4.20-2 
 

 
2.   Is intended to last six months or more regardless of the nature of the source of 

funds or who has retired from such a position; and  
 
3. Which may be on either a full-time basis or a part-time basis of at least 50%. 

 
III.  ADMINISTRATION 
 
 This program shall be administered by the constituent institutions as follows: 

 
A. General Eligibility.  

 
Tuition remission is extended to the spouses and dependent children of all USM 
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1. The President of the institution offering an exempted program shall apply the 

exemption equally to all spouses and dependent children who desire tuition 
remission, whether from the host institution or other institutions. 

 
F. Application for Tuition Remission.   

 
Each USM Employee or Retiree seeking tuition remission for a spouse or dependent 
child shall complete an application and accompanying certification that provides the 
information necessary to comply with both this policy and Internal Revenue Service 
regulations regarding the income tax law status of the tuition remission benefit 
requested by the Employee. 

 
G. Communication of Tuition Remission Benefit Requirements.   

 
Each institution and the USM shall publish on its website: 
 
1. The institution’s specific requirements for the implementation of this policy and 
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1. Applicable Programs and Courses 

 
Tuition remission is only available for courses and programs at the undergraduate 
level, and shall not apply to courses at the graduate or post-baccalaureate level. 

 
2. Degree-Granting Institutions 

 
a. Spouses and dependent children of Employees or Retirees from degree-

granting institutions may receive full tuition remission of one hundred percent 
(100 %) on courses toward a first undergraduate degree at the institution 
where the spouse or parent is employed (“home institution”).  

 
b. Such spouses and dependent children may attend another institution of the 

USM to which the student has been accepted with 50% tuition remission.  The 
remaining 50% of tuition cost is the responsibility of the individual student.   

  
3. Special Circumstances and Limitations 
 

a. Non-Degree Granting Institutions: Spouses and dependent children of USM 
Employees of or Retirees from a non-degree granting institution may register 
for courses toward a first undergraduate degree at any institution of the USM 
with full (100%) tuition remission.   

 
b. University of Baltimore.  Until the Chancellor determines that the first- and 

second- year undergraduate program of the University of Baltimore is fully 
implemented, full tuition remission is extended to any USM institution for 
spouses and dependent children of Employees of or Retirees from the 
University of Baltimore for the freshman and sophomore years. 

 
c. University of Maryland, Baltimore: Spouses and dependent children of 

Employees of and Retirees from the University of Maryland, Baltimore may 
receive full tuition remission for undergraduate programs not offered at that 
institution

c.
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1. Consistent with the requirements and limitations in Paragraph IV.B, above, and 

 
2. After the employee has been employed by the USM for two years prior to the 

institution’s deadline for registration in courses for the semester under 
consideration. 

 
D. Effect of Break in Service 

 
If a former USM employee is rehired by a USM institution within three years of 
termination from prior USM employment, the spouse and dependent children of the 
rehired employee shall be eligible for tuition remission, as provided in Section IV.A 
through C. above, according to the employee’s original USM hire date.  

 
E.  Tuition Remission for Spouses and Dependents of Employees and Retirees who 
Reside Out-of-State. 
 
Tuition remission charges to institutions and employees under this policy shall be at the  
in-
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2. In programs for which the institution requires the student to formally transfer  into 

the program prior to completion of either the associate’s degree or sixty (60) 
credits, the tuition remission benefit is available upon admission to the program. 

 
3. For programs where there is no parallel lower division instructional program 

available at BCCC, the tuition remission benefit is available immediately. 
 

VII.  


