USM Bylaws, Policies and Procedures of the Board of Regents

VII-1.22 - POLICY ON SEPARATION FOR REGULAR EXEMPT STAFF
EMPLOYEES

Approved by the Board of Regents on December 3, 1999, EFFECTIVE January 2 and
January 12, 2000; Amended, June 27, 2014; Amended October 9, 2015; Amended
December 20, 2019)

l. PURPOSE AND APPLICABILITY

A. The purpose of this policy is to establish a separation process for regular
Exempt Staff employees in the University System of Maryland (USM).

B. Regular USM employees in the following Exempt positions are excluded
specifically from sections Il and IV of this policy:

1. Officers: Vice Chancellors, Vice Presidents, Provosts and Academic
Deans.

2. Associate and Assistant Vice Chancellors, Associate and Assistant Vice
Presidents,
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B. Length of Period of Notice. The period of notice shall be as follows:

| Years of Institutional Service | Period of Notice
Less than one year One month
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G. Serious Breach of Professional Behavior that Reasonably may be Expected to
Result in Lower Morale in the Organization or Loss or Injury to the
University or Public

H. Professional or Scholarly Misconduct

I. Severe Safety Violations or Actions that Cause Significant Damage to Public
Property or Waste of Public Resources

J. Failure to Accept Reassignment
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