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E. Institutions may designate certain positions as “sensitive”.  Violations of this 
policy by persons employed in “sensitive” positions shall constitute willfull 
misconduct and shall be deemed grounds for immediate removal of the employee 
from the duties of the position, pending further investigation.  Examples of such 
positions include: 

 
1. Positions with a significant degree of responsibility for the safety of one or 

more persons where impaired performance could result in death or injury to 
the employee or one or more persons; 
 

2. Positions requiring the carrying of a firearm; 
 

3. Positions directly involved in narcotics law enforcement or efforts to interdict 
the flow of narcotics;  

 
4. Positions having substantial access to, control and/or research use of a 

controlled dangerous substances; 
 

5. Positions having access to Tier 1 biological select agents and toxins (BSAT); 
and, 

 
6. Positions, as determined by the President or designee in writing, for which 

impairment may result in significant harm to public safety or security, or 
present a threat to the health or safety of institution students, employees or 
visitors. 

 
V. SUBSTANCE TESTING 
 

The President or designee of each USM institution shall determine the sensitive positions 
that are subject to testing for substance abuse.  Each institution shall develop procedures 
on pre-employment and random drug testing for those positions determined to be 
sensitive.  The Institution Human Resources Department shall maintain a list of those 
eligible for random testing. Employees in sensitive positions shall be individually notified 
of such designation and of the provisions of this policy, by the appropriate administrator.   

 
VI. 
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A.  The USM Drug and Alcohol-Free Workplace Policy; 
 
B. The dangers of alcohol and drug abuse; 

 
C. Available counseling, rehabilitation, and employee assistance programs; and 

 
D. The consequences that may be imposed upon employees for violations of this 

policy. 
 
 

VII.  IMPLEMENTATION 
 
Each president shall identify his/her designee(s) as appropriate for this policy, develop 
procedures as necessary to implement this policy, communicate this policy and applicable 
procedures to his/her institutional community, and post it on its institutional website. 
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