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VI-1.60 - UNIVERSITY SYSTEM OF MARYLAND POLICY ON SEX DISCRIMINATION 
(Approved by the Board of Regents, June 27, 2014; Amended June 19, 2015; Amended June 21, 
2019; Amended July 22, 2020, Amended July 31, 20241). 
 
PURPOSE AND APPLICABILITY  
 
The University System of Maryland (USM) is committed to providing a working and learning 
environment free from Sex Discrimination2 through training, education, prevention programs, and 
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c. The parties’ ages, roles within the Institution’s Education Program or 
Activity, previous interactions, and other factors about each party that 
may be Relevant to evaluating the effects of the conduct; 

d. The location of the conduct and the context in which the conduct 
occurred; and 

e. Other sex-based harassment in the Institution’s Education Program or 
Activity. 

3. Sexual Assault, Dating Violence, Domestic Violence, or Stalking.   
 

P. Sex-Based Harassment prohibited by Md. Code Ann., State Gov’t § 20-6018 means 
unwelcome and offensive conduct, which need not be severe or pervasive, when the 
conduct is based on sex, sexual orientation, or gender identity or consists of unwelcome 
sexual advances, requests for sexual favors, or other conduct of a sexual nature; and  

1. Submission to the conduct is made either explicitly or implicitly a term or 
condition of the employment of an individual; 

2. Submission to or rejection of the conduct is used as a basis for employment 
decisions affecting the individual; or 

3. Based on the totality of the circumstances, the conduct creates a working 
environment that a reasonable person would perceive to be abusive or hostile. 

 
Q. Sex Discrimination means exclusion from participation in or being denied the benefits 

of any Education Program or Activity of an Institution on the basis of sex, including 
sex stereotypes, sex characteristics, sexual orientation, gender identity, and Pregnancy 
or Related Conditions. Sex-Based Harassment is a form of Sex Discrimination. 
 

R. Stalking means engaging in a course of conduct directed at a specific person that would 
cause a reasonable person to fear for their safety or the safety of others or suffer 
substantial emotional distress.   
 

S. Student means a person who has gained admission to an Institution. 
 

T. Supportive Measures are non-disciplinary, non-punitive individualized services 
offered as appropriate, as reasonably available, without unreasonably burdening a 
Complainant or Respondent
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2. Provide support during the Institution’s grievance procedures. 

Supportive Measures may include counseling, extensions of deadlines or other course-
related adjustments, modifications of work or class schedules, campus escort services, 
restrictions on contact applied to one or more parties, changes in work or housing locations, 
leaves of absence, increased security and monitoring of certain areas of the campus, 
training and education programs related to Sex-Based Harassment, and other similar 
measures.    

 

II.  
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8. Informs victims of the importance of preserving evidence as may be necessary to 
prove criminal conduct or obtain orders of protection;  

 
9. Provides for full and prompt cooperation from Institution personnel in obtaining 
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operates or participates in with respect to students in the Institution’s Education 
Program or Activity. 
 

17. Provides for a lactation space for all students, employees, and visitors, which may 
not be a bathroom, that is clean, shielded from view, free of intrusion from others, 
and may be used for expressing milk or breastfeeding as needed.  

 
18. Prohibits requiring a student who is Pregnant or with a Related Condition to 

provide certification that the student is physically able to participate in a class, 
program, or activity, unless: 

a. The certified level of physical ability or health is necessary for the class, 
program, or activity; 

b. The recipient requires such certifications of all students participating in 
the class, program, or activity; and 

c. The information obtained through the certification is not used as a basis 
for prohibited discrimination. 
 

19. In circumstances where different treatment or separation on the basis of sex is 
permitted, prohibits different treatment or separation on the basis of sex in a 
manner that discriminates on the basis of sex by subjecting a person to more than 
de minimis harm, except as permitted by 20 U.S.C. §§ 1681 and 1686 and their 
corresponding regulations.12  
 

20. Provides information on how individuals participating in the Institution’s 
Education Program or Activity can contact the Institution’s Confidential 
Employees (excluding those whose confidential status is only with respect to 
information received while conducting a research study). 
 

D. Notice of Nondiscrimination. Each Institution must publish a Notice of 
Nondiscrimination in the following manner: 
 

1. Content 

Each Institution must publish a notice of nondiscrimination that contains the 
following content:  

a. A statement that the Institution does not discriminate on the basis of sex 
in its Education Program or Activity, the Institution is required by Title 
IX not to discriminate in such a manner, and the requirement not to 
discriminate extends to admission and employment;  

 
12
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b. A statement that inquiries concerning the application of Title IX may be 
referred to the Institution’s Title IX Coordinator or to the Office for Civil 
Rights of the U.S. Department of Education, or both; and  

c. The name or title, office address, email address, and telephone number 
of the employee or employees designated as the Title IX Coordinator(s).  

d. How to locate the Institution’s Title IX Policy and grievance procedures. 
e. How to report information about conduct that may constitute Sex 

Discrimination. 
f. How to make a Complaint about Sex Discrimination. 

 
2. Dissemination of Notice 

The notice must be widely distributed to all students, employees, applicants for 
admission and employment, and other relevant persons (including all unions or 
professional organizations holding collective bargaining or professional 
agreements with the Institution). The notice must be prominently displayed on the 
Institution’s website and in publications of general distribution that provide 
information to students and employees about the Institution’s services and policies, 
including each handbook, catalog, announcement, bulletin, and application that it 
makes available to persons entitled to a notification.  If necessary because of 
limitations in the format or size of any publication, Institutions may substitute a 
shortened statement that the Institution prohibits discrimination on the basis of sex 
and that individuals may report concerns or questions to the Title IX Coordinator 
and provide the location of the full notice on the Institution’s website. Institutions 
may not distribute or publish any statement that they treat applicants, students, or 
employees differently on the basis of sex, except as permitted by Title IX.  

 

III. Institutional Response to Information About Sex Discrimination 

An Institution with knowledge of conduct that may reasonably constitute Sex Discrimination or 
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A. Monitoring. The Title IX Coordinator must: 
1. Monitor the Education Program or Activity for barriers to reporting information 

about conduct that reasonably may constitute Sex Discrimination; and  
2. Take steps reasonably calculated to address such barriers. 

 
B. Notification Requirements. All Institution employees must notify the Title IX 

Coordinator or provide Students or other persons with the contact information of the 
Title IX Coordinator under the following circumstances: 
 

1. Pregnancy or Related Conditions – If a Student, or a person who has the legal 
right to act on behalf of the Student, informs any employee of the Student’s 
Pregnancy or Related Conditions, the employee must provide that person with the 
Title IX Coordinator’s contact information and inform them that the Title IX 
Coordinator can coordinate specific actions to ensure equal access and prevention 
of discrimination
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C.   Response to Notification. Upon receiving from an employee notification of conduct 
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any other means that results in the Title IX Coordinator receiving the person’s 
verbal or written report.   

2. Such a report may be made at any time (including during nonbusiness hours) by 
using the telephone number or email address or by mail to the office address listed 
for the Title IX Coordinator.  
 

H.  Equitable Treatment. Complainants and Respondents will be treated equitably by:  
1. Providing remedies to a Complainant where a determination of responsibility for 

Sex Discrimination or Retaliation has been made against the Respondent, and by 
using procedures that comply with Title IX when investigating and adjudicating 
allegations of Sex Discrimination or Retaliation before the imposition of any 
sanctions or other actions that are not Supportive Measures against a Respondent 
(remedies must be designed to restore or preserve equal access to the Institution’s 
Education Program or Activity);   

2. Providing an equal opportunity for the parties to present witnesses, including fact 
and expert witnesses, and other inculpatory and exculpatory evidence; and  

3. Applying any he fact 
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1. The investigation and adjudication process, including any informal process 
available;  

2. The allegations, including sufficient details known at the time and with sufficient 
time to prepare a response before any initial interview. “Sufficient details” include 
the identities of the parties involved in the incident, if known, the conduct 
allegedly constituting Sex Discrimination, and the dates and locations of the 
alleged incidents, if known;  

3. That retaliation is prohibited;  
4. That the parties are entitled to an equal opportunity to access the Relevant and 

not otherwise Impermissible Evidence or an accurate description of evidence.. 
 

R. Dismissal of Complaints.  
 

1. An Institution may dismiss a Complaint for any of the following reasons: 
a. The Institution is unable to identify the Respondent after taking 

reasonable steps to do so; 
b. The Respondent is not participating in the Education Program or 

Activity or is not employed by the Institution;  
c. The Complainant voluntarily withdraws any or all of the allegations in 

the Complaint, the Title IX Coordinator declines to initiate a Complaint 
on behalf of the Institution, and the Institution determines that without 
the Complainant’s withdrawn allegations any conduct that remains 
would not constitute Sex Discrimination, if proven;  

d. The Institution determines that the conduct alleged, if proven, would not 
constitute Sex Discrimination, after taking reasonable steps to clarify 
the allegations with the Complainant.  

2. Upon dismissal, an Institution must promptly notify the Complainant of the basis 
of the dismissal and the opportunity to appeal.  

3. Upon dismissal, if the dismissal occurs after the Respondent has been notified of 
the allegations, an Institution must promptly notify the Respondent of the basis 
of the dismissal and the opportunity to appeal. 

4. The following are permitted bases for appeal: 
a. Procedural irregularity that would change the outcome; 
b. New evidence that would change the outcome that was not reasonably 
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5. If a dismissal is appealed, the Institution must: 
a. Notify the parties, including providing notice of the allegations to the 

Respondent if not previously notified; 
b. Implement appeal procedures equally for the parties; 
c. Ensure that the appeal decision-maker has received training and did not 

participate in the investigation or dismissal;  
d. Provide the parties a reasonable and equal opportunity to make a 

statement in support of or challenging the outcome; and 
e. Notify the parties of the result of the appeal and the basis for the result.  

6. Upon dismissal, the Title IX Coordinator must offer Supportive Measures to the 
Complainant or Respondent, as appropriate.  

7. Upon dismissal, the Title IX Coordinator must take appropriate and prompt steps 
to ensure that Sex Discrimination does not continue or recur. 

 
S. Consolidation of Complaints. An Institution may consolidate Complaints of Sex 

Discrimination against more than one Respondent, or by more than one Complainant 
against one or more Respondents, or by one party against the other party, where the 
allegations of Sex Discrimination arise out of the same facts or circumstances.   
 

T. Investigation of Complaint. When investigating a Complaint and throughout the 
investigation and adjudication process, the Institution must:  

1. Ensure that the burden is on the Institution—not on the parties—to conduct an 
investigation that gathers sufficient evidence to determine whether Sex 
Discrimination or Retaliation occurred; 

2. Provide an equal opportunity for the parties to present witnesses, including fact 
and expert witnesses, and other inculpatory and exculpatory evidence;  

3. 
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make a fact-specific determination as to whether the requirements of this section 
apply in the individual circumstances. The Institution should specifically 
consider, at a minimum, whether the parties’ primary relationship is employment 
or education and whether the alleged conduct occurred while the student-
employee was performing employment-related work.  
 

2. 
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b. A student may obtain from MHEC, through MHEC’s website, a list of 
licensed attorneys who have indicated that they will represent such 
students in Title IX proceedings on a pro bono basis or for reduced legal 
fees; and  

c. A student’s attorney may seek reimbursement of certain legal costs and 
fees from MHEC’s Legal Representation Fund for Title IX proceedings, 
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E. Recordkeeping for Sex Discrimination Complaints and Notifications  

Each Institution must maintain for seven years records of:  

1. Each Complaint of Sex Discrimination, records documenting the informal 
resolution process or grievance procedure, and the resulting outcome. 

2. For each notification the Title IX Coordinator receives of information about 
conduct that reasonably may constitute Sex Discrimination, records documenting 
any action taken. 

3. All materials used for Title IX training of students or employees. 
 

This Policy should be cross-referenced with USM BOR VI-1.50 Policy on the Reporting of Child 
Abuse and Neglect. 


