
          
 
 

 

   

 

 

   
 
 

      
  

 
  

 
 

  
  

 
 

  
 

    
 

 
    

 
 
      

   

 
 

  
 

   
 

 
  

 
  

 
  

  
 

 
 

  
 

 



          
 
 

 

   

  
 

 
 

  
  

 

 
 

       
 

  
 

    
 
    

 
 

 
  
   

   
 

    
 
    

  
           

 
 

    
 
   

 
  

 
 

     

 
 

 
 
 
 

USM Bylaws, Policies and Procedures of the Board of Regents 

IV. ACCIDENT LEAVE BENEFITS 

A. Accident Leave is leave paid at two-thirds (2/3) of the faculty member’s regular salary, 
but is exempt from federal and state taxes. 

B. Medical and Hospital Expenses 

Medical and hospital expenses may be paid on behalf of an injured employee according 
to the Workers' Compensation Act. 

V. ADMINISTRATION 

A. Reporting of Injury 

1. Employee’s First Report of Injury 

The injured faculty member or someone on the faculty member’s behalf shall 
provide the following to the faculty member’s supervisor or the institution’s 
designated office: 

a) oral or written notice immediately after the injury occurs; and 
b) within 3 working days after the injury occurs, a physician's written certification 

that the faculty member is disabled by the injury. 

2. Supervisor’s Report 

Upon having knowledge of a faculty member’s injury, the supervisor of the injured 
faculty member shall immediately notify the institution's designated office and 
forward to that office within 2 days following the injury a Supervisor's Report of 
Employee's Injury. 

3. Institution Reports 

The designated office, upon receipt of the supervisor's report, shall: 

a) file an Employer's First Report of Injury with the Injured Workers' Insurance 
Fund (IWIF) (changing to Chesapeake Employers Insurance Company 
(Chesapeake) eff. 10/1/2013); 

b) inform the injured faculty member or someone on the faculty member’s behalf 
of the employee's right to file a claim with the Workers' Compensation 
Commission; and; 
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B. Medical Evaluation 

The IWIF (Chesapeake) or the institution, or both, may refer an injured faculty member 
to a physician for periodic examination to determine the nature and extent of the injury, 
the faculty member’s progress toward recovery, the length of time necessary for 
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employee’s claim. When a faculty member continues to use accident leave beyond a six 
month period, the timekeeper shall record the accident leave as Accident Leave With 
Pay on the first day immediately following the end of the initial six month period from 
the original date of disability.  Accident leave with pay beyond six months is 
additionally exempt, by federal law, from Social Security taxes. 

VII. DETERMINATION OF NONCOMPENSATIBILITY 

A. Notice of Noncompensatibility 

Notwithstanding the above provisions VI A through C, Accident Leave shall terminate 
on the date the institution receives notice that the injury has been determined to be 
noncompensable from: 

1. The Workers’ Compensation Commission; or 

2. 




