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I11—1.07 POLICY ON THE EMPLOYMENT OF ADJUNCT FACULTY IN THE UNIVERSITY SYSTEM OF
MARYLAND

(Approved by the Board of Regents, December 3, 2010; amended, June 22, 2012)
PURPOSE
This policy is designed to establish baseline standards for the institutions
of the University System of Maryland (USM) related to search processes,
appointments, contracts, and conditions of employment for adjunct faculty.
The goal of the policy is to assure a high quality of instruction by
individuals with appropriate credentials and experience and to provide a set
of policies that will lead to continuous improvement in the status of adjunct
faculty in all USM institutions.
APPLICABILITY
A. Adjunct Faculty. This policy applies only to adjunct faculty, defined for
the purposes of this policy as faculty members of the USM institutions who
are:
1. Employed to provide instructional services;
2. Neither tenured nor eligible for tenure; and

3. Appointed to teach specific courses and compensated on a course-by-
course basis.

B. Policies for Salaried Part-Time, Non-Tenure
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ii. Shall be given priority consideration, to the extent
operationally feasible, among adjunct faculty for
future teaching assignments in the subjects for which
the faculty member has had consistent instructional
experience at the institution.

May be eligible for longer term appointments that
assure the faculty member assignment to a fixed number
of classes during the term of the appointment.

The designation of a faculty member as Adjunct Facult
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Compensation. Every effort should be made to make adjunct faculty
compensation professionally appropriate and competitive to the extent
allowed by available fiscal resources.

Benefits for Adjunct Faculty. An institution may provide designated
institutional benefits to adjunct faculty, in either or both of the
Adjunct Faculty I and Adjunct Faculty 1l categories, at the discretion of
the President.

Sabbatical and Terminal Leave. Adjunct faculty are ineligible for
sabbatical leave or for terminal leave, regardless of length of service.

IX. GRIEVANCE AND APPOINTMENT RIGHTS

AL

Grievance Procedure. With the exception of those policies and procedures
that relate to the appointment, rank and tenure of tenured and tenure-
track faculty, adjunct faculty shall have available the same grievance
procedure as all other faculty, consistent with the USM Policy on Faculty
Grievances, No. 11-4.00.

. Process Related to the Termination of Adjunct Faculty. All adjunct

faculty members shall have the opportunity for an informal hearing at the
level of the appropriate dean’s office before termination of an
appointment within the term of the faculty member’s contract. The
institution may remove the adjunct faculty member from the classroom,
while continuing to pay the faculty member, pending the outcome of the
hearing.

. Subsequent Appointments. The decision whether to re-appoint an adjunct

faculty member after the term of the faculty member’s contract remains
within the discretion of the institution:

1. Consistent with Section VII1.A_.2 of this policy;

2. Provided that the decision was not made for unlawful reasons or in
retaliation for the faculty member’s exercise of grievance rights or
shared governance activities.

X. PARTICIPATION IN THE CAMPUS COMMUNITY

AL

Integration into Institution Life. Adjunct faculty members shall be
invited, to the extent feasible, to participate in the scholarly,
intellectual, academic, and social life aspects of the department or
unit, and iInstitution.

. Communication with Administration. Institutions shall provide

opportunities for adjunct faculty to communicate their concerns to
campus administration, provide advice in the development and
implementation of policies and procedures related to adjunct faculty,
and otherwise participate fully iIn shared governance.

1. The institution will provide adjunct faculty representatives with
the opportunity to meet for discussions with campus
administration, including the institution’s vice presidents for
academic affairs and administration and finance, at least twice
annually.
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XI.
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with administrators regarding matters of concern to those groups,
and adjunct faculty members may participate in institutional
shared governance bodies, consistent with institution policies.

C. Reimbursement of Expenses. In recognition that adjunct faculty are
compensated only for course-by-course instructional services, each
campus shall provide reimbursement for travel and other reasonable
expenses, consistent with University System of Maryland and
institution travel policies, to each adjunct faculty member who serves
on an institution’s adjunct advisory committee or other shared

governance group.

IMPLEMENTATION

The provisions of this policy, and any policies and procedures adopted by the
institutions for the administration of this policy, shall be implemented by
each institution employing adjunct faculty no later than September 1, 2011;
and each President shall submit a report to the Chancellor summarizing the
measures taken to implement this policy no later than November 1, 2011. The
Chancellor will report to the Board of Regents on the impact of the
implementation of this policy on the status of adjunct faculty no later than

November 1, 2012.



