
 
   II – 1.06 – POLICY ON THE EMPLOYMENT OF SALARIED PART-TIME, NON- 
          TENURE TRACK INSTRUCTIONAL FACULTY IN THE 
                UNIVERSITY SYSTEM OF MARYLAND 
                               

(Approved by the Board of Regents on October 11, 2002; 
technical amendment August 26, 2004, amended December 3, 2010) 

 
I. PURPOSE 

This policy is designed to govern practices at institutions of the 
University System of Maryland (USM)related to search processes, 
appointments, contracts, and conditions of employment for salaried part-
time, non-tenure-track PTNTT) instructional faculty to assure high quality 
of instruction by individuals with appropriate credentials and experience 
and to provide a set of baseline policies for PTNTT faculty in all USM 
institutions. 
 

II. APPLICABILITY 
 
A.  Application to Salaried PTNTT Faculty. This policy applies only to faculty 
members of the USM institutions (i) who are employed on a less than full-time 



A.  Search 
 

1. Credentials.  Each institution shall develop written standards for 
the academic degrees or professional certifications and professional 
experience required for appointment to PTNTT instructional faculty 
ranks.  These standards may vary depending on the level of courses to 
be taught. 

2. Search Procedures.  The institutional president to designee shall 
assure that each department or unit has in place written procedures 
for selecting faculty.  These procedures shall include verification 
of credentials. Search procedures shall reflect the commitment of the 
institution and the University System of Maryland to equal 
opportunity and affirmative action. 



extending invitations to departmental, institutional, and                  
external faculty development events. 

 
3. Teaching Assignment.  The appointing department or unit                  

shall provide PTNTT faculty with reasonable and adequate                 
notice of projected teaching assignments prior to the start              
of classes.  Notice of 45 days is suggested. 

 
               4.   Performance Evaluation.  The institutional president or 
                 designee shall assure that each department or unit has in 




