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1ll. Guidelines

A. Merit Increases
Merit or other increases to base pay for performance or tenure are not authorized.

B. Cost of Living Adjustment

As stated previously, all regular USM faculty and staff will receive a 2.0% cost of
living increase on January 1, 2019. Also, if FY 2018 general fund revenues exceed
forecasted levels by at least $75 million, these employees will receive an additional
0.5% COLA and a one-time $500 bonus effective April 1, 2019. Institutions may elect
to provide a COLA to contractual faculty and contingent staff employees as a matter
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2. Exempt Staff Salary Structure: As mentioned above, the structure implemented
in January 1, 2017 will remain in effect until January 1, 2019, and then will
increase 2.0% to match the Cost of Living Adjustment granted on that day.

D. Minimum Wage

The minimum wage for Maryland workers will increase to $10.10 per hour starting
July 1, 2018. The minimum wage applies to all USM employees, including student
employees and general assistants.

E. Other Types of Compensation Increases Not Restricted by the Guidelines:

1. Retention (to be used judiciously when necessary to retain a difficult-to-replace
employee).

Institutions with established faculty incentive programs (e.g., Total Approved
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6. Payment for Additional Duties (e.g. summer and winter term teaching, overload
teaching, on-call or clinical coverage, and temporary service in an acting
capacity).
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faculty, and institution service awards).
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contracts for contractual faculty and Contingent Staff employees).
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Policy VII-9.11, Policy on Pay Administration for Exempt Positions, Section lll. K.,
and BOR Policy VII-9.20, Policy on Pay Administration for Regular Nonexempt
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